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Equal Employment Opportunities Policy

Policy:

Management will implement and maintain an Equal Employment Opportunities

Programme. Policies and practices will reflect the need for an active approach to the
achievement of equal opportunities in employment and freedom from discrimination.
He waka Eke Noa Early Learning Centre are committed to being a good and fair
Employer.

Procedures: 

Management will ensure that all applicants and employees are treated according to their skills, qualifications and abilities.

Management will comply with section 35 (1) of the Employment Relations Act 2000 (the Act) “code of good faith”.
Management will comply with the Human Rights Act (1993) giving all people equal opportunities and preventing unfair treatment on the basis of irrelevant personal characteristics.
Management will bargain in good faith and will ensure all new and existing employees are treated fairly and just.

The management Committee will include an elected EEO Co-ordinator.

Any personnel policies that are developed or reviewed will include EEO principles.
The Centre will be free of sexual, racial and discriminatory harassment. Non–sexist, non-racist, and non-discriminatory language will be actively promoted.

The Centre is committed to the Aotearoa / New Zealand partnership and Te Tiriti o Waitangi
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