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Inclusion Policy
Statement:

All children enrolled at He Waka Eke Noa ELC will be welcomed into an environment where they are valued as competent and capable learners and their individual care and educational needs, unique or otherwise, are respected. This centre aims to provide an inclusive programme, whilst recognising any limitations that may arise which would compromise the most desirable outcomes for all the tamariki enrolled. Inclusion of children with high learning needs promotes the optimal development of every child and advocates that they share the same learning environment as their peers, without discrimination.
Process:

This can be achieved by ensuring that prior to a child with diverse or complex learning needs being enrolled the following procedure is followed; 

· An assessment of the Centre’s physical environment will be undertaken by the Supervisor to establish that the care and education needs of the child can safely be met and are to a standard that will not compromise the child’s experience in any way. This assessment should also include consideration of staffing levels and any other factors that the Supervisor may deem relevant to ensure that the physical surroundings and resources that are available are suitable to provide appropriate and effective care and learning opportunity.
· Advice will be sought from the Early Intervention Teacher and/or other relevant professionals where necessary.
· The Supervisor will ensure that the care and well-being of other children and staff at the Centre are fully considered.
After the enrollment of a child with diverse needs the following processes will be put into practice;
· The child’s parents/whanau, Early Intervention Teacher’s and any other relevant professionals will be invited to share knowledge and idea’s that will provide a positive understanding of the child’s specific needs.
· All relevant teaching staff and other team members are fully informed of the nature of the child’s special needs. 
· Any specific safety or emergency procedures, in relation to the child’s special needs will be documented and all staff will be informed accordingly, of any relevant action necessary, should the occasion arise.

· Whereby, the child has been allocated an Education Support Worker (ESW) the Supervisor will ensure such worker will be familiarized with the Centres’ policies. Furthermore, the role and expectations of the ESW will be clearly stipulated by the Early Intervention Teacher and staff informed accordingly.
· The Supervisor will provide guidance and support for the ESW where necessary.

· The Supervisor’s/ Person responsible will attempt to notify the ESW of the child’s absence from Centre, at their earliest convenience.
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Links to Licensing Criteria C1 – C13

Attachments for further reference
Section 57 of the Human Rights Act, 1993 ; prohibits educational establishments from refusing or failing to admit a student with a disability, or admitting such a student on less favourable terms and conditions than would otherwise be made available, except where that person requires special services or facilities that, in the circumstances, cannot reasonably be made available. 

Inclusion in Early Childhood Education

Inclusion means…

· Educating all children with disabilities in regular settings regardless of the nature of their disability.
· Providing all children with positive opportunities to learn from each other.

· Providing the necessary services & support within the regular setting, in a coordinated way.

· Teaching all children to understand & accept differences.

· Having children with disabilities follow the same routines as non-disabled children.

· Involving children with disabilities in the same activities as their non-disabled peers including outings and special events.

· Children with disabilities use the same centre facilities as non-disabled children.

· Encouraging friendships between non-disabled and disabled children – and their parents.

· Support centre staff eg: by providing time, training, teamwork, resources & strategies

· Welcoming families and ensuring they are part of the centre’s community.

· Providing planning & support for a smooth transition to school.

Inclusion does not mean…

· Enrolling children with disabilities into early childhood centre without preparation or support.

· Providing special education services in separate or isolated places.
· Ignoring children’s individual needs.

· Placing children in unsafe situations.

· Placing unreasonable demands on centre staff.

· Ignoring parents concerns or treating them as if they are a problem.

· Isolating children with disabilities in regular settings.

· Requiring that children be ready or earn their way into regular settings based on measures that are not used for other children.

· Holding children back in groups or classes that are not age-appropriate.

Adapted from a TASH statement on inclusion. For more information contact IHC Advocacy Centre. Ph (04) 472-2247

 





Research


Internet – Early Intervention team (MOE) – Other Centre’s -    Literature – Centre’s current policies – ECE Colleagues – Te Whāriki – Handbooks.





Collate for team consultation


Gather all the information together. Put some ideas onto paper for August staff meeting. Staff to take away and report back with their reflections and ideas.





More Research


Continue sourcing relevant literature etc..





Team Consultation


At September staff meeting listen and record staff feedback.





Consultation continued


Feedback from staff and committee to be incorporated to draft.





Draft Policy for consultation


Formulate a draft policy to be circulated to staff and committee 2 weeks prior to October staff/committee meetings.





Policy ratified


Discuss Special Needs Policy	at November mtg for ratification by the Committee at their November meeting.





Whanau Consultation


Draft policy for Whanau feedback displayed on notice board for 2 weeks. A panui will also be issued to explain process. Any comments will be considered when completing policy.





Reflection


Record personal reflections in diary.












